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Jes dic

Employment Contract

Date:

Agreement has been concluded between:

The First Party:

Bayouni
Al Khobar — Saudi Arabia

The Second Party:

MR. ,saudi Nationally

ID/Iqama/Passport Number:

Issued from: Date:

Both parties, in their full legal capacity, agreed Previously that the
second party shall work at the first party in accordance with the
following terms & conditions:

Article (1) Job Title and location work:

1-1 Second party accepts to work under the management &
supervision of the first party in the position of
salesman

1-2 At the work site specified by the first party changeable

according to the needs work as per contract terms &
conditions.

Article (2) Contract Period & Status:

2 -1 This contract is valid for 1 Gregorian years starting from
and automatically renewed, unless either party notified
the other party in writing with his wish not to renew this
contract, at least one month before contract
expiration.oraccording to article 7 of this contact

2 - 2 This contract status is Single as per first party’s related
regulations.
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Article (3) Probation Period:

3-1

Second party shall be under probation period for 90 days
It extends to 180 days according to the agreement
starting from the date of contract as an Above
mentioned.

Article (4) Second party’s entitlements:

41

4-2

4-3

4-5

Total Salary : after gosi deduction the total amount SR
spend the end of each month of the year.

Monthly basic salary SR Saudi Riyals at the end of
each Gregorian month.

Housing allowance of is paid according to the
provisions and regulations of the first party.

Other allowances monthly to be paid as per first
party’s regulations.

leave: Employee will be entitled for a vacation of 21
days, fully paid for each year of second party’s service at
the first party. The second party does not enjoy his leave
only after the handover to those who work in his place of
work and provide a full report on all of his this leave shall
be enjoyed only as per related rules and regulations of
the first party.

Other benefits as per rules and regulations of the first
party if any or Saudi labor office low.

Article (5) End of Service Award:

End of service award shall be calculated on the basis of
basic salary accordance with Article Eighty-fourth of the
Saudi labor law, fixed housing allowance and transport
allowance. It shall not include any other incentives,
commissions or other allowances.

Article (6) Second Party’s Commitments:

6-1

Second party shall carry out his duties in accordance
with  his qualifications & experiences and shall
accept to work at locations as may be decided by the
first party, whether inside or outside the Kingdom , in
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the way that may not cause harmful damages to the
second and in full observation of Saudi Labor Laws.

6-2 Second party shall comply with the local
regulations of the first party applicable at the time being
or any other regulations that may be issued in future, in
the way that will not contradict with related rules and
all internal decisions issued by the first party or his
authorized representative in accordance with
regulations.

6-3 second party shall observe the working hours 48 hours
and 6 days per week and work timing and shall follow all
rules and regulations related to work performance.
Second party also undertakes to carry out his duties
and responsibilities diligently, faithfully and at his best
efforts And end on time and agreed.

6 -4 Second party may be assigned to work for extra time as
well as during official holidays, provided that he will be
compensated for the same as per rules and regulations
of the first party.

As the work nature at the first party may necessitate
second party’s access to confidential information ,
second party hereby undertakes during the term of his
employment at the first party and after quitting the
work , to observe strict confidentiality of such
information at his custody and shall not disclose it to
any third party unless he obtained prior written consent
of the first party.

6 -6 Second party shall upkeep properties and funds of the
first party as well as any equipment, devices, tools,
machinery and documents in his custody and shall be
responsible for any damages that may occur to first
party or its property.

6 -7 Second party, during the term of this contract, shall not
work for any other party whether paid or unpaid. In
addition, he shall not perform any job or profession even
out of the official work timing and shall dedicate his
interests for his official duty.

6 -8 Commitment good appearance and good behavior
among colleagues and superiors and maintain the
organization and coordination of work.

6-9 Second party confirms that he reviewed the work
regulation of the first party and complies with its
stipulations.

Article (7) Termination and cancellation of the
contract:

7 -1 This contract shall be deemed void and null in case
there is evidence that second party’s information
and statements Of qualifications, experience and
others, according to which this contract is
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concluded, are not true. Consequently, second party
shall not be entitled for any dues stipulated in this
contract (where what have been previously paid to
him is against the work he has rendered).

In case of termination of the contractual
relationship, first party may regain amounts equal to
the remaining part of housing allowance, loans and
other amounts paidto the second party under
his profession and in accordance with the
regulations of the first party.

Rules & regulations along with instructions and
directions of the first party shall be
complementary to this contract in matters that are
not stipulated herein. Both parties shall be
subject to regulations of Labor Laws and
applicable GOSI regulations.

This contract as well as services of the second party

may be terminated in accordance with first party’s
approved regulations and Labor Law regulations.
Subject to any termination by mutual consent and
any party being entitled to cancel the contract on its
breach by the other, it is agreed that the Company
may discharge you prior to the expiry if this contract,
without notice, for the following reasons:

1. Breaking of duties on Article (6) of this contract.

2. Violation of the local laws as well as
misbehavior involving the Company’s good
name and interests.

3. Inability to conform the local and/or work
conditions.

4. Unqualified performance of the work assigned
to you during probation period.

5. Objectively proven bad state of health.

6. Absence from job site for more than 20 days in
one year or for more than 10 consecutive days.

7. Participating in a strike, supporting a strike or
inciting others to strike.

The Company has the right to terminate this
contract at any time by giving the employee thirty
days notice in writing or thirty days salary in lieu of
notice.

The employee has the right to terminate this
contract by giving three months’ notice to the
company.

Article (8) General Provision:
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It is understood that this contract shall take effect only if o L Jgniall (gl maay dall 138 O asleall (1
the authorities concerned would grant and renew the Al Jae dad ;) Hlacaly el cilhallll Hld dls
necessary residence and work permits of the gl il gall dle a8 Al 5 Laayaat g Cali gall
Employee.in addition a signature for Saudis emp;oyees. :

All conditions, and other items that are not OsSE Cagu SN Bl Al (5 AN a5l g da g il JS
mentioned will be in accordance with Saudi Labor (g sandl Jlaal) 5 Janl) oUail (ol
Law.

3 a4l g odlef Cauls il Adla) § )8 a8 4l cals gl i 13
The Employee hereby certifies that he has read the ASEN e LY il 38 5 LealSal s Lda s Lalai agd
foregoing Employment Agreement and that he fully
understands its terms and conditions and constitutes his
entire agreement with the Company

Second Party B il For First Party J¥) Gkl e

ALY e Cia gy dilae 9 G Cpal) Jlas

Kamal H. Bayouni
?Lﬁ\ adall

ald gall
Employee 34l General Manager
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