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BAYOUNI TRADING AND SERVICE EST

“bayounitech

CR.2051028831
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Employment Contract

On 21-03-1437 corresponding to 1/1/2016

1/1/2016 G—ilsll  1437-03-21 2

agreement has been concluded between:
The First Party:

Bayouni Trading and Service Est, Saudi company with
C.R No. 2051028831 and with registered mail at P. O.
Box 15 Al Khobar 31952, Kingdom of Saudi Arabia.

The Second Party:
MR . Mahathanthrige Roshan
National , ID/Iqama /Passport 4736141
dated issued fro  SRILANKA

12/3/2013
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Both parties, in their full legal capacity, agreed that the
second party shall work at the first party in accordance
with the following terms & conditions:

Article (1) Job Title:

1-1 Second party accepts to work under the
management & supervision of the first

party in the position of LABOR

at the work site specified by the first party as per
contract terms & conditions.

Article (2) Contract Period & Status:
1-2 This contract is valid for 2 Gregorian year

starting from 1/1/2016 and automatically

renewed, unless either party notified the other party
in writing with  his wish not to renew this contract,
atleast one months before contract expiration.
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2-2 1pjg contract status is Family as per first party’s
related regulations.

Article (3) Probation Period:

1 -3 Second party shall be under probation period for
(90) days starting from the date of contract as
above mentioned.

Article (4) Second party’s entitlements

4 -1 Monthly basic salary of 1,100 only
Saudi Riyals at the end of each Gregorian

month.

Housing allowance equal to (0%) Will Provided
from A Company, with Shairing room.

Transport allowance equal to (0% ) Will
provided from Company.

4 -4 Food Allowance (200.SR) Only.
4-5
Salary increase (0%) as per result of the evaluation
in every two years Contract work, So that it does
not exceed the salary scale set career indefinitely,
Is not covered in the case was issued his
his comprehensive administrative salary bonus.
4-6

Medical Insurance as per rules and regulations of
staff medical care specified by the first party.

4 -7 Annual leave of (42) days, fully paid Every2 year of
second party’s service at the first party. This leave
shall be enjoyed only as per related rules and
regulations of the first party.

Other benefits as per rules and regulations of the
first party.

Article (5) End of Service Award:

End of service award shall be calculated on the basis of
basic salary, fixed housing allowance and transport
allowance. it shall not include any other incentives,
commissions or other allowances.
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Article (6) Second Party’s Commitments:

6-1

Second party shall carry out his duties in
accordance with his qualifications & experiences
and shall accept to work at locations as may be
decided by the first party, whether inside or outside
the Kingdom, in the way that may not cause
harmful damages to the second and in full
observation of Saudi Labor Laws.

Second party shall comply with the local
regulations of the first party applicable at the time being
or any other regulations that may be issued in future, in
the way that will not contradict with related rules and
all internal decisions issued by the first party or his

authorized representative in accordance with regulations.

Second party shall observe the work timing and shall
follow all rules and regulations related to work
performance.Second party also undertakes to carry
out his duties and responsibilities diligently, faithfully
and at his best efforts.

Second party may be assigned to work for extra
time as well as during official holidays, provided
that he will be compensated for the same as per
rules and regulations of the first party.

As the work nature at the first party may
necessitate second party’s access to confidential
information, second party hereby undertakes
during the term of his employment at the first party
and after quitting the work,to observe strict
confidentiality of such information at his custody
and shall not disclose it to any third party unless he
obtained prior written consent of the first party.

Second party shall upkeep properties and funds of the
first party as well as any equipment, devices, tools,
machinery and documents in his custody and shall be
responsible for any damages that may occur to first
party or its property.

Second party, during the term of this contract, shall
not work for any other party whether paid or unpaid. In
addition, he shall not perform any job or profession even
out of the official work timing and shall dedicate his
interests for his official duty.

The second party has no right to transfer its services
(sponsorship) in the case was submitted to him by first
party and that because of its cost, or the second party will
be obliged to pay the cost of the new visa at today's
prices.
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Committees.
Correspondences related to this contract shall be 2l Lgaaludy Lol afall 13gy Akt cilahalaall Jals o4
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registered mail or e-mail. Such correspondences shall be
effective if served via above-mentioned ways at the
following addresses:
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8 -2 All correspondences shall be dated in Higri
calendar and its correspondent Gregorian
calendar. Respective addresses may by changed against

notice to the other party, with enough time before
change effect.
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